PROGRAMS

* Gender responsive & inclusive

trainings to staff

* Capacity building and awareness
raising to staff and students on
gender issues

* Empowerment and emancipatory

activities/programs
* Gender and Equity assessments

* Activism against GBV and sexual
harassment

CONTACT

K3 cissuiome
8] - 256-782-889667

dirgenderms@kyu.ac.ug
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ABOUT THE GMU

The KYU Gender Mainstreaming Unit (GMU) is
one of the University Administrative units
mandated to mainstream/i integrate gender in
all the core functions of Kyambogo University
including teaching and learning, governance,
research and innovations, planning and
budgeting, skills and knowledge transfer,
collaborations, networks and partnerships, as
well as other support services.




Kyambogo University to become the
leading gender responsive institution

of academic excellence. OBJECTIVES OF THE
GOAL KYAMBOGO UNIVERSITY
GENDER MAINSTREAMING UNIT

To promote gender and equity

responsiveness in all the core 1. To increase Understanding of and

functions of the university, by sensitivity to gender issues among

integrating gender into teaching, university community members &

learning, research, innovations, skills ’ _:Is_takeholc:]ers 4 _

and knowledge transfer, networks, - 10 enhance gender equity, c V I
collaborations and  partnerships, equality .and empowerment In Ore a ues
governance, planning and budgeting, leadership, governance and . .

for the benefit of staff, students and management of the university. 1. Gender inclusiveness
other university stakeholders. 3. To support gender Gender equity & equality

mainstreaming in teaching and
learning through engendering
the university curricula.
4. To support gender focused
research that will influence gender
responsive innovations,
decision-making and  gender
inclusive policy formulation at the

university & national level.
5. To institutionalise  gender- TARG ET
responsive  planning and

budgeting
6. To ensure a safe and 1. Students
secure environment for
students and staff, free
from sexual harassment

Confidentiality and integrity

Partnerships & collaborations

o &~ 0D

Transparency & Accountability

2. University staff (both academic
and administrative)

and other forms of Gender 3. University Management
Based Violence.
7. To review and mainstream 4. Other stakeholder

gender in the existing and
future policies and plans of
the university



